
 

 
 

Anthony T.T. Jaccaci, Head of School 
 

 

Dear Country Day Parents, 

I am writing to offer further context to the email you just received about the alleged inappropriate behavior by a teacher in 
the late 1970s.  Like you, I worry about my children’s well-being and carefully consider the individuals to whom I entrust 
their care whether on sports teams, at summer camps, or at school.  As head of school, I can assure you that our faculty, 
staff, coaches, and administrators come to work daily dedicated to protecting your children, and I wish to detail the steps 
(below) we take to promote a safe learning environment and healthy teacher-student relationships.   

While this is a disturbing allegation, we are reaffirmed by the knowledge that our culture of character has allowed a 
former student to speak from a place of courage to ensure that Country Day continues to grow and improve in the ways 
we care for our students.  As we look at our institution today, we are confident that support for our students is strongly 
evident in our many policies and operating procedures that oversee student safety.   

Hiring practices:  When hiring new employees, the school performs federal and state background checks (using 
fingerprints) and conducts reference checks with past employers as well as making beyond-the-resume reference checks to 
make sure that employees have not engaged in behaviors or activities that may endanger children.  Prospective teachers 
are required to submit their educator’s credentials including an Ohio state educator license, which must be updated at a 
minimum every five years. Current employees must also submit their fingerprint every five years to allow for criminal 
records check. 

Faculty/Staff Policies:  In compliance with Ohio revised code 2151.421, we instruct employees to follow mandatory 
reporting laws that protect against child abuse and neglect.  We have detailed policies for reporting misconduct whether it 
might occur on or off campus (e.g., field trips, sporting activities, etc.).  Every year, we update our policies on bullying, 
harassment, and sexual harassment; updates are reflected in the 2018-2019 school handbooks.  And, equally important to 
our policy efforts, we encourage our teachers and staff to have open and honest conversations with students in all 
divisions about fostering healthy relationships and maintaining personal boundaries.  

Faculty/Staff Training:  Each school year, we conduct training sessions to keep employees informed about protocols and 
practices that promote student safety and well-being.  This year, we will work with the Council on Child Abuse (COCA) 
to provide ongoing training to faculty about healthy teacher-student relationships.  Additionally, administrators are taking 
part in PREPaRE training program that was developed by the National Association of School Psychologists. The 
workshop is designed to strengthen school safety and crisis response preparedness measures.    

Reporting:  The school has policies in place to protect people within the CCDS community including faculty, staff, 
students, and parents who wish to voice concerns they might have about any neglectful, harassing, or unethical behaviors.  
These policies promote a culture of safety that does not tolerate inappropriate conduct.  

Community Partners: We have close working relationships with the Indian Hill Rangers and Hamilton County 
Children’s Services.  For many years, their services and counsel have served the school extremely well, and we will 
continue to tap into these important resources to help us navigate school matters as they arise.   Moreover, we regularly 
review our mandated reporting requirements with our school’s legal counsel so that we are prepared to report incidents, as 
required by law, to both the Rangers and Hamilton County Children’s Services. 

https://www.countryday.net/about-ccds/welcome/culture-of-character


NAIS Guidance: As a member of the National Association of Independent School (NAIS), Country Day benefits from 
the collective wisdom of the 1,500+ member-school association as a resource to help us improve, by providing a window 
into what our peer schools are doing across the country to promote student safety and well-being.  NAIS recently 
concluded a study of ways schools can enhance methods of prevention and response for sexual misconduct in schools.  
We are using the guidelines set out from this study to help us continue to strengthen our work in this area.  NAIS also 
provides additional resources for schools such as ours to strengthen student safety training and education, and we will 
continue to take full advantage of our membership to pursue such growth.    

We are also hopeful that families have open dialogue with their children.  There is great benefit in engaging in 
conversations about the challenges and stresses children face.  Allowing children to speak about their experiences in 
school, at friends’ houses, and on teams as well as providing opportunities to listen and ask questions can go a long way in 
preventing situations in which students could be victimized.   
 
I am working very closely with Jen Jensen, Theresa Hirschauer, and Jenn Weinheimer in their roles as Division Heads to 
ensure the safety and well-being of our current Country Day community. I encourage you to reach out directly to them if 
you have any questions or concerns about your child and his/her experience at Country Day. 
 
As we start the school year, we renew our collective commitment to help our students grow and thrive in an environment 
where they feel safe to learn.  We are very excited for Country Day’s upcoming 93rd academic year and will endeavor to 
make this a positive, joyful, and safe learning experience for your child(ren). 

Sincerely, 

 

Anthony T. T. Jaccaci 
Head of School 
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